
STUDENT-TO-STUDENT BULLYING

It is essential that a safe, positive and productive educational environment be established where
students can achieve the highest academic standards, where no student shall be subjected to bullying,
intimidation or harassment.
Pastors, principals, faculty, counselors, school nurses, custodians, bus drivers, athletic coaches, advisors
to extracurricular activities, and any other school support staff, are to expect that all students and staff
behave appropriately and treat others with civility and respect. Bullying, harassment or intimidation will
not be tolerated at St. Mary School.
A. Bullying by Definition:
Bullying, harassment or intimidation means any of the following: Any intentional written, verbal,
electronic (cyber-bullying), physical act, or any other similar behavior that a student or staff member has
exhibited toward
another student which:
1. Causes physical or emotional harm to the target or damage to the target’s property.
2. Places another student in reasonable fear of harm or of damage to property.
3. Creates a hostile environment at school for another student.
4. Infringes on the rights of another student at school.
5. Disrupts the education process or the orderly operation of a school or classroom and alters the
conditions of another student’s education.
6. Is a form of “retaliation” meaning any form of intimidation, reprisal, or harassment directed against a
student who reports any misconduct, provides information during an investigation of bullying, witnesses
or has reliable information about bullying.
7. Is considered electronic bullying (cyber-bullying) meaning bullying through the use of technology or
any electronic communication, which shall include, but shall not be limited to, any transfer of signs,
signals, writing, images, sounds, or data of any nature transmitted in whole or in part by:
a. Wire, radio, electromagnetic, photo-electronic or photo-optical system, including, but not limited to,
electronic mail, internet
communications, instant messages or facsimile communications
b. The creation of a web page or blog in which the creator assumes the identity of another person or
knowingly impersonates another person as author of posted content or messages, if the creation or
impersonation creates any of the conditions enumerated in the definition of bullying.
c. The distribution by electronic means of a communication to more than one person or the posting of
material on an electronic medium that may be accessed by one or more persons, if the distribution or
posting creates any of the conditions enumerated in the definition of bullying.
B. Bullying is Prohibited:
1. On school grounds owned/ leased/used by a school or on property immediately adjacent to school
grounds.
2. At any school-sponsored or related activity, function or program whether on or off school grounds.
3. At a location, activity, function or program that is not school related, when there are possible
ramifications for students or adults in the school.
4. Through the use of technology or electronic device owned, leased or used by a school.
5. Through the use of technology or an electronic device not owned, leased or used by a school if the act
or acts in question:

a. Create a hostile environment at school for the target.
b. Infringe on the rights of the target at school.
c. Materially and substantially disrupt the education process or the orderly operation of a school.



C. Plan Review and Updates:
This plan shall be reviewed and updated at least every two years and the principal is responsible for the
implementation and oversight of the antibullying prevention and implementation plan within the school.
D. Training:
Regular training on the plan shall be provided for staff, students, parents, faculty, counselors, school
nurses, custodians, bus drivers, athletic coaches, advisors to extracurricular activities, and all other
school support staff.
E. Publication and Notice:
The plan shall be posted on the school’s website and included in student and employee handbooks.
F. Reporting:
A member of the staff shall immediately report any instance of bullying or retaliation the staff member
has witnessed or become aware of to the school principal or to the staff member designated in the plan
as responsible for receiving such reports.
G. Minimum Required Actions:
If the principal or his/her designee determines that bullying or retaliation has occurred, he/she shall:
1. Take appropriate disciplinary action as stated in the plan.
2. Notify the parents or guardians of the aggressor and target and inform them of the disciplinary action
and action to be taken to prevent any further acts.


